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Presenter Notes
Presentation Notes
Good afternoon retired members. My name is Dora Moore and I am going to be navigating you through some of your Health Insurance Benefits today. Hopefully, this is going to provide you with the information needed to understand your health insurance and give you some additional information about things that are available with your health care. First , let’s talk a little bit about what TRS is…




Teachers’ Retirement System of the State of Kentucky
What TRS Is

TRS is a defined benefit retirement plan that pays a 
defined amount in retirement based on the employee’s 
length of service, final average salary and a retirement 
multiplier. TRS retirement eligibility is determined by 
the employee’s age and years of service. The service 
retirement annuity is a guaranteed lifetime benefit.

Member Recipients 
           Female 74%
           Male 26%

Presenter Notes
Presentation Notes
You have a defined benefit retirement plan.  This means your retirement benefit is based on a set formula at the time of retirement, to determine your lifetime annuity.  The main difference with a defined benefit plan and defined contribution plan, such as a 401 k, is with a Defined Contribution plan, once you have depleted the funds you have paid in, along with the investments and interest earned, your benefit will stop.  Therefore, a Defined Contribution plan may not support a full lifetime for a member.  We currently have 74% women and 26% men that make up our retires….A large percentage of those members  are single. With this retirement more than likely being their only source of income, and not having Social Security benefits, this is when that defined benefit plan gives more security and comfort for their entire lifetime. One of the main reasons that defined benefit plan is so important to our members is that teachers are living longer!!  
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Age 100 or more: 

43

Retirees Over 80 as of Dec. 31
TRS Benefits Protect Teachers
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Presentation Notes
Much longer. TRS has more and more retirees over age 80 each year. 

On this chart as of December 31, 10,480 retirees were over age 80 and 43 were over the age of ONE-hundred!




Two Plans for TRS Health Benefits

KEHP
Kentucky 

Employees’ 
Health Plan

• Under 65 and not Medicare-eligible
• Same fund as active teachers and state employees
• Coverage options

MEHP
Medicare 

Eligible Health 
Plan

• Medicare-eligible or 65 & over
• Exclusively TRS members
• One plan 

Presenter Notes
Presentation Notes
TRS offers two health plans for retirees.  

The KEHP…Kentucky Employees Health Plan, is for those under age 65 and not Medicare eligible. This is the same plan as what our active teachers, state employees and classified employees have. So, you will have the same insurance in retirement that you had while teaching, if you are under 65. There are still four plan options for this coverage.

The MEHP is for our Medicare eligible retirees and those over the age of 65.  There is only one plan for these members, as it is exclusive to our TRS members. 






Kentucky law guarantees retired teachers access to group 
coverage, but the details of that coverage – including 

costs, subsidy and level of coverage – can change.

Insurance Details Can Change

Presenter Notes
Presentation Notes
What we need to always remember is… You are guaranteed the retirement annuity through the inviolable contract, but with your health insurance you are only guaranteed to have access to group health insurance coverage.  The details around that coverage can change. Health Insurance costs fall under those things that could change and are not under the inviable contract such as the cost-of-living increase, the 3% factor for years worked over 30 and the high three salary average that a member earns for working at least 27 years and being age 55. These are additional benefits you are getting currently, but that are not guaranteed. 

We know two things about health insurance… the cost of insurance typically increases, and what we must pay over time increases as well.  BUT our board and the insurance team works very hard to keep those costs down.






Shared Responsibility
How the Cost Has Been Shared

Teachers and retirees School districts and universities State
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Retiree Health Care Funding 2006-2024, Budgeted through 2026
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So, what that means is everyone pays a share of their insurance, to ensure that their insurance remains available for our retirees.  This chart shows how everything began and now how it has evened out through 2026 with the spending.



TRS Health Insurance
Funded Status
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Presentation Notes
This shows the impact more than anything else. When we started the shared responsibility in 2010 we were 7.5% funded and facing our members paying much more for their insurance coverage. And today, we are 89.1% funded on medical insurance side!  This has nothing to do with our pension funding, this is only medical insurance. And this percentage will only increase, as long as all parties continue on this track.
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Premiums Held Almost Constant For 25 Years

MEHP PremiumsMEHP

Presenter Notes
Presentation Notes
TRS has worked hard to keep insurance costs low for our members.  As you can see on this slide, 16 yrs ago our MEHP premium was $342 monthly and in 2026 the premium is $200. I am not sure I know of anything that is less today than it was 16 years ago! Most of you do not even see the cost of the MEHP because you worked the maximum number of years, and along with your entry date, gave you the benefit of having your MEHP paid for by TRS. If you cover a spouse on the MEHP, then you will see this premium. If you entered the system later, or had less than 20 years, then you may pay a portion of this cost at retirement. If you have questions about your individual cost, please call us at the office and we can get that for you.





MEHP Consists of:MEHP

Presenter Notes
Presentation Notes
Once you turn 65 or become Medicare eligible, you will no longer be eligible for the KEHP insurance but are now eligible for the Medicare Eligible Health Plan. When eligible, the MEHP consists of:

The insurer for the MEHP Medicare Advantage plan changed Jan. 1, 2026, from UnitedHealthcare to Humana.
 
The MEHP Medicare Part D prescription drug plan is administered by Express Scripts. �
Coriell Life Sciences, recently acquired by InformedDNA and Know Your RX Coalition are working to make sure the care our MEHP members are receiving is the best for them.  

And of course, our free gym membership program!  This is now administered by Silver Sneakers.



MEHP Additional FeaturesMEHP

Register at your.humana.com/trsky or call 
866-307-2494 for more about these features.

Hearing services (TruHearing)
• Routine hearing exam
• Hearing aids discount- $500 for each 

ear, every 3 years

Post-inpatient meal delivery program

In-home health assessment​          
• Receive $50 Walmart gift card after 

completing a visit with Signify

Vision services (EyeMed)
• $0 copay for routine vision exam up to 1 

per year

Personal Emergency Response System
• $0 copay for covered device

Humana

Presenter Notes
Presentation Notes
(Presenters:  I use personal stories to help connect to the members I am speaking to.  Feel free to use your own stories, mine or simply go over the different benefits.) 


These are some additional features with a Medicare Advantage plan that you receive that are above and beyond what Original Medicare covers.  I like to compare your benefits to your smart phone.  You have so many things that you can access, many rewards you can receive… IF you just dig into your Humana benefits you will find so many things that can help you remain healthy into your golden years.  

You will now get a $500 discount for each ear, for your hearing aids.  You will go through TruHearing, and they will find a provider in your area.  This plan covers a lot of facilities, and you should find something in your area that works for you. Moms Meals offers 28 meals delivered to your home after you are released from the hospital. You must be admitted to the hospital to receive these meals post-discharge.  One eye exam a year, your Personal Emergency Response System continues and is paid for by Humana. House Calls is popular with our members and provides someone who will come to your home, go over any health needs, perform a small exam and discuss your health needs. SO, Dig in.  Go to your Humana website and review all these great benefits that are free to you! 



MEHP Additional FeaturesMEHP

Medicare Advantage provides additional support included in your plan

Go365 by Humana
Your wellness program that rewards you

for making healthier choices
Go365.com

SilverSneakers
A fitness program to improve your 

health, gain confidence and 
connect with your community

SilverSneakers.com

Humana Rewards and Gym Membership

Presenter Notes
Presentation Notes
You now have the Go365 app and website that you can earn rewards for activities and appointments that you would have done anyway.  You can make an account on this website or app and see all the rewards that are available to you.  And of course, the free gym membership that is offered with your plan is Silver Sneakers. If you have a facility in your area that says they do not participate in Silver Sneakers, give TRS a call so that we can reach out to that facility and see if we can get them on board!



MEHP Your Humana ResourcesMEHP

your.humana.com/trsky
MyHumana is a secure online 
portal with tools to manage your 
plan.
• Explore coverage benefit details
• Get Humana member ID cards 

and add them to your phone’s 
wallet

• Find care close to you and get 
directions

Presenter Notes
Presentation Notes
This is the web address for the Humana website.  Go in and walk around for a while.  It will help you in so many ways! This website can help answer some questions about your plan as well. You will also have MyHumana.  A secure online portal with tools to manage your plan and healthcare needs. 



MEHP Don’t Lose Your Coverage

If you are enrolled in the TRS MEHP, 
enrolling in another Medicare Advantage 
plan cancels your TRS MEHP coverage.

Watch an informative 4-minute video on protecting your MEHP coverage.  

• https://trs.ky.gov/home/seminars-workshops/videos/#commercials
• https://youtu.be/r07m_jwc-wY

Make Sure You Don't Enroll in Other Coverage

Presenter Notes
Presentation Notes
Calls, emails, and mailings offering additional benefits or add-ons to your current plan can be a serious issue for our members.  If you sign up for another Medicare Advantage Plan or supplemental plan… or even dental or vision that you may not realize is attached to a supplemental plan, then it will cancel your MEHP with TRS. Medicare informs TRS tha you have chosen another coverage for your health care, and TRS has to cancel your coverage with us.  Medicare laws do not allow more than one Medicare Advantage plan, or supplemental plan per member. So, before you sign up for any additional benefits, or the “free” benefits, make certain they are not associated with another plan! Often these plans will offer some “free” benefits up front, but then their maximum out-of-pocket a year is much higher than your $1200, and their deductible is much higher than your $150 deductible. 

On our TRS website, we have a Video discussing this issue is on our videos page and on the TRS Kentucky YouTube Channel


https://trs.ky.gov/home/seminars-workshops/videos/#commercials
https://trs.ky.gov/home/seminars-workshops/videos/#commercials
https://trs.ky.gov/home/seminars-workshops/videos/#commercials
https://trs.ky.gov/home/seminars-workshops/videos/#commercials


•  Windfall Elimination Provision (WEP)
  impacts anyone eligible for Social Security 
  benefits who also receives TRS benefit

•  Government Pension Offset (GPO)
  impacts anyone eligible for spousal Social 
  Security benefit who also receives a TRS 
  benefit

Visit Social Security office or www.ssa.gov for more information

U.S. Law Impact on Social Security

Presenter Notes
Presentation Notes
I’m sure you ALL know about this item by now!  Congress repealed the Windfall Elimination Act and the Government Pension Offset.  The Windfall Elimination Provision refers to your individual Social Security benefits.  The Government Pension Offset refers to spousal benefits. TRS member that qualify for Social Security will no longer have a reduction in those benefits and will be eligible for spousal benefits. 

http://www.ssa.gov/


MEHP Part B Premium ReminderMEHP
Ways to Pay

Either deducted automatically from a Social 
Security benefit check or billed quarterly.

Options if you are billed:
• Medicare Easy Pay – deducted from checking, automatic payment
• Mail
• Direct payment using your bank’s website
• Credit card at MyMedicare.gov

Failure to pay the Part B premium results in termination of MEHP coverage.

Presenter Notes
Presentation Notes
With the passing of the SS Fairness Act, overturning the Windfall Elimination Provision and Government Pension offset, a lot of our members are now drawing a larger social security check or drawing a check from a spouse in some way. When the check is enough to cover the Medicare Part B premium, that amount will be taken out of your SS check. This slide is a reminder for those of you who do not draw a Social Security check in which the Part B premium is withheld and encourage you to enroll in Medicare Easy Pay. Unfortunately, we’ve had a number of members lose their coverage because their Part B premium was not paid. This is also a good time for those members under 65 to understand that they have to pay a Part B premium to Medicare once they turn 65...



Know Your Rx Coalition Pharm-Assist

MEHP Know Your Rx Coalition

Hours: Monday to Friday, 8 a.m. to 6 p.m. ET    
Phone: 855-218-5979

Email: KYRx@uky.edu
Website: www.KYRx.org

Free counseling with live pharmacists

KEHP

Presenter Notes
Presentation Notes
With the RX Coalition, we are trying to find ways to better your health and the care you receive.  And now you can have free counseling with a live pharmacist. This group is made up of 15 pharmacists from the Univ of KY and can discuss Express Scripts, CVS Caremark, any adverse risks of medicine, moving up a tier or down a tier with your medications, generic versus brand medications.  Just another great benefit of your TRS health care and they have helped so many of our retirees figure out their medications and cost savings. Have any of you had to work with them in the past? Any comments on how they worked for you?



TRS Solution:
Personalized Medicine

Partnership
You

Your Doctor
Your Pharmacist

MEHP Personalized MedicineKEHP

Call 888-454-9024 or go to enroll.dnaimpact.com/trsky to request a free DNA kit.

Presenter Notes
Presentation Notes
Personalized medicine is a 3 way partnership w/ all parties being very important:
The Know your RX Coalition -- Coriell life sciences, acquired by InformedDNA – TRS Have come together to provide you with a DNA test. 

Our MEHP members on average take 15 prescriptions.  So, for those of you in that number, wouldn’t it give you such peace of mind to know that all those medications are working for you, are necessary for you and that there isn’t something that may work better!.  You will take the simple saliva swab test, mail it in and then they work with your pharmacist and doctors to see what is best for you.  It is secure and safe.  WE do not even get the results of the test at TRS. Just you, the Know your RX and your doctor.  It is also protected under HIPPA and other security measures.  

DNA testing is available for free to our MEHP retirees. You will want to contact Coriell either by going to their website at enroll.dnaimpact.com/trsky or you can call 888-454-9024.��If you are on the KEHP, this also is available to you. You will want to discuss with your doctor whether a DNA test could be covered because of medical necessity. More and more physicians now use a DNA testing program for medications.  We advise you to speak with your doctor and see if the DNA test would be covered under your health insurance.  IF it is not, then you can get the DNA test through TRS.  And, if you are on the CDHP, you can use your HRA funds. Or Retirees on KEHP can contact Coriell.



MEHP Consists of:KEHP

Presenter Notes
Presentation Notes
Now let’s look at the KEHP plan. For retires that retire younger, they could stay on this KEHP plan for 10-15 years.   (READ the parts of the KEHP).  



More information at KEHP.ky.gov

Cash for using cost-
effective options for certain 

procedures

Video chat with 
doctors and 
therapists

• Rewards
• Diabetes prevention
• Mental health and stress 

management
• Rethink – support for care of kids 

with learning or behavior 
challenges

• Tobacco cessation
• Weight management
• Hinge Health 

Use points by 
Dec. 31 or lose 

them!

MEHP Additional FeaturesKEHP

At home musculoskeletal 
program.



MEHP Enrolled in a CDHP Plan?KEHP

HealthEquity Health Reimbursement Arrangement (HRA) helps reduce costs; remaining funds 
carry over to next year if remaining in a CDHP plan.

Pay for eligible healthcare expenses such as:

If you’re on a CDHP plan and don’t have a HealthEquity card, or to determine 
eligible expenses, call 877-430-5519 or visit www.healthequity.com

• Medical and pharmacy
• Deductibles
• Copayments and coinsurance
• Some over-the-counter products
• Certain dental and vision fees (does not apply to 

deductible or maximum out of pocket)

Presenter Notes
Presentation Notes
For those members on the LivingWell CDHP and LivingWell Basic CDHP you will get a HealthEquity Healthcare Reimbursement Arrangement or the (HRA) helps reduce costs; remaining funds carry over to next year if remaining in a CDHP plan.  You can use this card for Medical and pharmacy, Deductible’s, copayments and coinsurance,  and even Some over-the-counter products.  You can also use this for some dental and vision fees (the dental and vision expenses, however, do not apply to the deductible or maximum out of pocket).  If you go to the website or call the number on this slide, you can get a list of those over-the-counter products and other things that are eligible to use your card for.  You may be surprised at what you can use this HRA card for.  When you swipe your card at checkout, be sure to choose “credit” for it to work without a pin number


Just a reminder….

Always get a receipt in case you need to verify a card transaction. You can use the mobile app to upload photos of your receipts. And this does happen on occasion.  I was asked to provide a receipt for an ankle brace purchase for my daughter this year, even though I had bought a boot at the same facility about a month prior. Sometimes with this system, they need proof that the expense does qualify for the HRA usage.  The good news is, it is very simple to upload the receipt to their website, but you can also mail it in or fax to them. 





MEHP Turning 65KEHP

• If you are enrolled in coverage through TRS and turning 65, you 
will receive a Turning 65 email about four months before your 
birth month.

• You still need to enroll in KEHP to be covered until you become 
eligible for Medicare (unless your birthday is in January or Feb. 1).

• Do not include your Medicare-eligible spouse or dependent child 
on your KEHP enrollment if they already are covered in TRS 
MEHP.

Presenter Notes
Presentation Notes
This slide addresses our turning 65 process.  

We have members that will contact us and say I am turning 65 next year, what do I need to do now, if anything, or do I need to wait until a certain time frame?

If you are enrolled in coverage through TRS and turning 65 in 2026, you will receive a Turning 65 email four months before your birth month. Make sure you have an updated email with us.  This is also a great way for us to share important news and updates. TRS will be transitioning to emails for many things, including our Newsletters.  

You still need to enroll in the KEHP to be covered until you become eligible for Medicare unless your birthday is in January or on February 1st. The reason that we say February 1 would be a January is because if your birthday falls on the 1st day of the month, you are eligible to move to our MEHP the month prior.  This applies to the first day of any month. 

Don’t include your Medicare-eligible spouse or dependent child on your KEHP enrollment if they already are covered in TRS MEHP. Those that are already covered in our MEHP plan do not have to complete anything each year, that will just continue to roll over. 




From KEHP to Medicare
Before Moving

KEHP

MEHP

Consumer Driven Health Plan 
(CDHP) HRA funds must be used 

before moving to MEHP

Use or lose your rewards 
before KEHP coverage 

ends

Presenter Notes
Presentation Notes
Before you move from the KEHP to Medicare, remember that your wellness program incentive points and your HealthEquity HRA account funds do not continue to Medicare and the TRS MEHP – so use them or lose them.

We want your transition from the KEHP to the MEHP to be smooth.  If you have participated in the wellness program and you still have points left to spend, we want you to know you must spend them before your under 65 KEHP terminates and your MEHP plan begins.  You don’t want to lose out on those valuable bucks you have worked hard to accumulate.

Also, if you are enrolled in a Consumer Driven Health Plan (CDHP) and you have any HRA funds remaining on your HealthEquity card you should use those funds before moving to the MEHP.





MEHP TRS PathwayKEHP

Retirees can use Pathway to:
• Review your account
• Review your annuity payments
• Update address, tax withholding, etc.
• Manage health insurance 
• Enroll in MEHP when gaining Medicare 

• Enroll/terminate with qualifying event

https://mss.trs.ky.gov/

Registration instructions 
and video available on 

TRS website

Presenter Notes
Presentation Notes
Pathway is a way to look at YOUR information with TRS and can probably allow you to do more than you realized. READ and explain Pathway and all they can do through the site, including applications. 

https://mss.trs.ky.gov/


TRS Videos

TRS Website TRS YouTube Channel

https://trs.ky.gov/videos https://www.youtube.com/@trskentucky
Topics Include:

Pathway Registration, Return to Work, Retiree Health Insurance, Turning 65 
and Answering Common Questions 

Seminars, Webinars, Other Educational Presentations

Presenter Notes
Presentation Notes
We have recorded versions of many topics on the TRS Kentucky YouTube channel and on the TRS website’s videos page. Useful topics for retirees include …Pathway Registration, Return to Work, Retiree Health Insurance, Turning 65 and Answering Common Questions 

These can help you navigate many life events and the processes they involve.  Always look to our website or YouTube channel as you approach these topics



TRS News and Information

https://trs.ky.gov https://mss.trs.ky.gov/

facebook.com/KyTeachersRS

@KyTeachersRS

https://www.youtube.com/@trskentucky

Presenter Notes
Presentation Notes
Here’s how you can follow TRS online! We are Facebook and X, formally know as Twitter, as well as the TRS website and Pathway.  Those links are listed on this slide.

We want our members to stay informed. TRS does not send out junk mail.  You can call our information center, check our website and always watch for our newsletters. Please try to read our newsletters and watch for any updates we might announce.


Also, Pathway is your online access to your TRS account.   If you want to access your personal account you must register. If you are a first time user, You will need your TRS ID to register for the member self-service portal.  That ID is on your annual statements or any personal mailings we send you.
 



Our Members 
Come First!

800-618-1687

8 a.m. – 5 p.m. ET 
Monday – Friday

info@trs.ky.gov
 https://trs.ky.gov

Protecting & Preserving Teachers’ Retirement Benefits

Presenter Notes
Presentation Notes
Remember to call TRS if you have any questions or concerns.  You can also email any questions to info@trs.ky.gov. We now see members by appointment. We are trying to avoid what can be long waits, when we have a packed lobby

I appreciate you taking the time to listen to this important insurance information. And as always,  thank you for being a KY educator

Presenters:  Just add any closing remarks that you want to share to the group you are presenting to.




mailto:info@trs.ky.gov
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